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1. VISION 

1.1. Intent 

The Forest School believes that in tandem with an academic education all students should receive 

information, advice and guidance to maximise their learning once they progress into the world of 

work. 

The Forest School careers and employability programme provides our students with the 

opportunity to plan and manage their careers effectively, ensuring progression which is ambitious 

and aspirational. It intends to equip students with skills, attitudes, knowledge and understanding as 

a foundation for managing their lifelong career and learning. It promotes equality of opportunity, 

celebrates diversity and challenges stereotypes.  

1.2. Aims 

We aim to support pupils to make realistic and informed decisions about their future, by raising 

aspirations and providing impartial information and guidance. The Forest school is committed to 

providing all pupils with a stable careers programme from years 7-13. 

The CEIAG aims to provide students with the skills, knowledge and understanding to support the 

three core aims of the CDI framework for careers, employability and enterprise education: 

● Developing yourself through Careers, employability and enterprise education 

● Learning about careers and the world of work 

● Developing your career management and employability skills 

Central to achieving these aims are meeting the requirements of the Department for Educations 

statutory Guidance 2018 and achieving the best practice outlined in the 8 Gatsby Benchmarks:- 

1. A stable careers programme 

2. Learning from career and labour market information 

3. Addressing the needs of each student 

4. Linking curriculum learning to careers 

5. Encounters with employers and employees 

6. Experience of work places 

7. Encounters with further and higher education 

8. Personal guidance 
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1.3. Objectives 

To ensure that students: 

● develop the skills and attitudes necessary for success in adult and working life 

● are aware of the range of opportunities which are realistically available to them in continued 

education and training at 14+, 16+ and 18+ 

● are equipped with the necessary decision-making skills to manage those same transitions 

● develop an awareness of the wide variety of education, training and careers opportunities both 

locally and nationally. This will also include local labour market information specific to the 

Thames Valley area 

● benefit from links fostered between the school, local businesses and further education 

establishments 

● experience a culture of high aspirations, equality of opportunity in which diversity is celebrated 

and stereotypes are challenged 

● receive extra assistance and guidance to reach their potential where this is necessary 

 

2. DELIVERY 

2.1. Delivery 

A member of the SLT (Stuart Jackman) has strategic responsibility for the management of CEIAG. 

They provide leadership and effective communication between SLT, Careers Leader and PSHE lead.  

The Careers leader plans and evaluates the programme with the SLT line manager. Subject leads 

and heads of year are consulted to ensure appropriate coverage of careers themes in the PSHE 

programme and curriculum lessons. This is prioritised through the school development plan 

2.2. Staffing & Responsibility 

● SLT – Strategic responsibility for policy, engagement. 

● Careers Leader – Responsible for creation and delivery of the careers programme. 

● Careers and Enterprise Steering Group (CESG) – provide governance and collaborative annual 

review process for the careers programme (Terms of reference can be found in Section 4). 

● Teaching Staff – Provide appropriate careers learning in tandem with academic teaching. 

● Parents – in partnership with the school to ensure pupils engage fully and participate in all 

appropriate careers activity. 

● Pupils – Engage and Participate fully with all appropriate careers activity. 
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2.3. The careers programme 

All staff contribute to CEIAG through their role as tutors and subject teachers. Careers related 

learning in year 7-13 is taught through the PSHE programme and  is delivered by tutors. Lessons are 

supplemented with additional resources e.g Year 7 Careers Planning booklet, external visitors, 

speakers and off timetable days. 

Career related learning includes careers education sessions, careers lessons (in pshe) career 

guidance activities ( group work and individual interviews) information and research  activities, 

employability learning. All students receive at least one individual careers interview or one group 

session during KS4 and additional intervention strategies are introduced for those students in need 

of further advice guidance and support. 

The programme is delivered through 

● PHSE curriculum via targeted lessons 

● Tutor activities 

● Careers interviews  ( SENCO, HOYs liaise the Careers Leader to ensure vulnerable students have 

access to 1:1 guidance interviews when needed particularly at key decision and transition 

points 

● Careers Activities e.g Mock Interview Day 

● University Visits 

● Apprenticeship talks 

● Year 8 options evening and Year 11 into 6th form evening 

● KS3 Employer Engagement 

● Employer and local provider talks 

The list above is not exhaustive, and it is the responsibility of the Careers Leader and CESG to 

outline and publish an annual careers programme. 

2.4. Funding 

Funding is allocated in the annual budget planning round in the context of whole school priorities 

and the particular needs in the CEIAG. The senior leader with strategic responsibility for careers 

along with the careers leader is responsible for the effective deployment of resources. 

2.5. Monitoring, Recording and Evaluation 

● Lesson observations within pshe as part of school self- evaluation 

● Feedback on the effectiveness of the CEIAG programme is sought through student focus 

groups,  employers feedback, questionnaires and by the Careers Steering group 

● Review using the Compass online self- evaluation tool 

● Destination data is analysed  
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2.6. Entitlement 

 Please see Appendix A outlining pupil and parent entitlement. 

3. Partnerships 

We work closely with the Careers and Enterprise Company and have an Enterprise Adviser who 

supports the school with developing Employer links.  We have strong links with local FE colleges 

and universities, including the Study Higher project (Local NCOP team). We have a link governor 

Policy statement for provider access 

A provider wishing to request access should contact Lorraine Lewington Careers Leader on 

01189781626 1015 or blewington@forest.academy. Separate policy available with further details 

4. Governance and oversight.  

4.1. Review process 

The Careers and Enterprise Steering Group will review the careers provision for Forest school, 

ensuring a balanced approach to activity and engagement.  Specifically, that the policy and strategy 

are properly considered and that the programme of careers activity is reviewed annually to ensure 

a continued focus on impact and value.  

The CESG will meet bi-annually with the following purposes. 

First month of the school year – To review the policy and strategy documents and agree the careers 

timetable for the upcoming year ensuring including a thorough review of last years programme of 

work. 

Last month of the school year – Review a Compass assessment of the Gatsby benchmarks, review 

the preceding years activity and discuss  

 

4.2. Composition  

The 6 members of the CESG are as follows: 

● SLT Careers Representative 

● Careers Leader 

● Enterprise Advisor from the Careers and Enterprise Company 

● Nominated Careers Governor 

● Teaching Representative 

mailto:blewington@forest.academy
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● PTA Representative 

 

 

 

 

Appendix A: Careers Entitlement 

Pupils attending the School are in their careers programme entitled to: 

● Receive a stable careers programme from Year 7 - 13 

● Receive relevant careers guidance and have access to independent careers information and 

guidance, including labour market data where relevant. 

● Receive personal advice that helps pupils to achieve their individual careers goal – whether this 

is to Higher Education, an apprenticeship or employment. 

● Be equipped with the necessary skills to prosper in HE and employment. 

● Have the relevant knowledge to make realistic and achievable goals based on their own 

interests and skills, whilst taking into account local job market information and relevant entry 

requirements. 

● Receive up-to-date information about careers and skill-development opportunities. 

● Understand how different subjects help keep different options open. 

● Have access to additional help, whether this need is generated from a change of decision, 

personal circumstances or additional needs. 

● Have meaningful and helpful encounters with employers and other education providers. 

 

Pupils are expected to: 

● Fully engage with careers lessons and activities. 

● Utilise the available careers resources, including the START programme and National Careers 

Service website. 

● Record careers-related skills, participation and research, reflect upon what has been learnt. 

● Identify and set goals for the future. 

● Actively participate in workshops, presentations and visits from external employers or 

providers. 

● Attend informative events such as Options Evening 

● Take advantage of opportunities offered outside school, such as school trips, projects and work 

with the National Citizenship service 
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Parents are entitled to have: 

● Access to links to the National Careers Service information, the START programme and other 

independent websites resources via the school website. 

● The opportunity to contact the Careers Leader. 

● Access to information and guidance through parent information evenings including choosing 

options, UCAS information evenings 

 


